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Editor’s Note 

Jo-Ann Stevens

It is with great excitement that I present to you our second edition of 
our internal newsletter, and I trust you will enjoy reading it as much 
as my team and I enjoyed putting it together. 

I am delighted to inform you that we are continually recording growth, 
even though we still feel the aftershock of COVID 19 (on a personal 
level as well as economically). Read more on page 12. 

“Change is the only constant in life and one’s ability to adapt to 
said changes will determine your success in life.” - Heraclitus. This 
edition of the Quayside Talk puts this quote into context for all of us at 
Namport, as we have been experiencing quite a number of changes 
within Namport. There has been a slight change within our EXCO 
team as can be seen on page 4 of this edition. 

I am enthusiastic to inform you that we now boast with two more 
values, namely “Collaboration” and “Creative”. These additional 
values came as a direct result of feedback received from employees 
who participated in the culture change survey done late last year. We 
will share more on the culture change launch on a different platform. 

Happy reading and please remember that all suggestions on how to 
better the Quayside Talk may be emailed to
e.kukuri@namport.com.na
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Over the past few months a number of changes 
took place within Namport. 

These changes are not only limited to the highest 
level of governance of the institution, which is our 
Board of Directors, but it also trickled down to the 
Executive team as well as to other levels in the 
company.  

In this edition we look at the changes that occurred 
at EXCO as well as other levels including but not 
limited to middle management within the Namport 
team.

Steering the Namport vessel is Mr Andrew Kanime 
supported by his team of Executives.

Executive: Port Engineering & ICT
• Previously known as Executive: Port Authority, as the mandate changes  

to exclusively focus on providing engineering and ICT services to our 
ports. This subsequently led to the amalgamation of the ICT department 
and Port Engineering, resulting in the discontinuation of the Executive: ICT 
role.  Elzevir strategically directs, leads and manages the entire Engineering 
and Information Communication Technology (ICT) functions, through the 
provision of regulatory, sound engineering and technological services in a 
safe, efficient and cost effective manner in the following spheres:

Executive: Governance, Risk & Legal
• Raymond is responsible for the regulatory aspects of the company by 

ensuring continuous improvement and compliance to legal, statutory or 
contractual obligations in order to uphold and optimize the company’s 
interests and minimize risk based on the following functions: 

• Legal services, Safety, Health, Environment and Quality (SHEQ), 
• Security and emergency services and 
• Enterprise risk.

Mr Andrew Kanime

Mr Raymond Visagie

Mr Elzevir W. 
Gelderbloem

Meet our EXCO team

Chief Executive Officer 
• Accountable for providing strategic guidance, oversight and leadership for the 

effective stewardship of the resources and assets of Namport to fulfill its roles 
as an effective instrument of support in achievement of national, regional and 
local economic and social objectives, upholding sound corporate governance 
principles and practices.

• Andrew is a renowned business leader and is actively involved in various 
forums focusing on the development of service delivery by the logistics and 
transport sector in Namibia and the region, with 18 years of executive

• Port Engineering; Marine Services; Information Communication Technology (ICT)
• Synchrolift; Properties
• Registered Professional Civil Engineer with the Engineering Council of Namibia (ECN), Bachelor 

of Science in Civil Engineering (Structural) from the University of Wits, SA). Corporate member of 
the Engineeting Professions Association of Namibia (EPA) and has completed various professional 
certificates in Advanced Engineering Project Managment and Port Engineering.

• MBA (University of Stellenbosch Business School); Bachelor of Technology in Public Management 
(Cape Peninsula University of Technology, SA), Postgraduate Diploma in Occupational Health (UCT), 
Higher Diploma in Environmental Management (Cape Peninsula University of Technology), and 
various short courses in Strategy, Finance and Port Operations.

• MBA (University KwaZulu Natal, SA), Postgraduate Diploma in Business Administration (University 
KwaZulu Natal, SA), Bachelor of Accounting (Honours) (University of Namibia), Bachelor of 
Technology in HRM & Public Management (Technikon SA), Bachelor of Administration (University of 
Western Cape). 

management experience, several directorships, including being acting Director-General at the NBC. 
He also served on the Board of Namport for nine years, as well as Director at NamPower. He has 
experience in the banking, telecommunications, broadcasting, energy, transport and logistics sectors. 
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Executive: Commercial Services
• Elias has the distinct honor of strategically leading all aspects of the 

Commercial Department, as this is Namports’ window to the world. The 
department’s responsibilities include caring for existing clients, and acquiring 
and developing new business. To deal with this task the department has 3 
divisions, namely Business Development, Customer Service and Corporate 
Communications. Its strategic partner, the Walvis Bay Corridor Group, helps to 
promote the twin ports’ role in the regional economy. Mr Elias Mwenyo

Executive: Port Operations
• Richard is tasked with the mammoth responsibility of strategically directing all 

aspects of Namport’s key revenue generating operations and services at the 
Ports of Walvis Bay and Lüderitz in a safe, efficient and cost-effective manner, 
to maximize customer satisfaction levels and Namport’s revenue targets

• MBA in Port Management (Middlesex University London (UK)); Diploma in 
Port Management (Lloyd’s Maritime Academy (UK)), Certificate in Marketing 
(Institute of Marketing Management Graduate School of Marketing, (SA)), Mr Richard Ibwima

Executive: Finance
• Kavin is responsible is the custodian of the financial assets of the company 

by ensuring financial and administrative integrity and managing the overall 
financial and fiscal aspects of the company’s operations. This is to ensure 
Namport is financially sound and able to meet its financial goals and 
obligations in line with applicable financial legislation. Kavin also provides 
leadership and guidance on Procurement aspects as well as provide Human 
Capital with technical support related to remuneration of employees.Mr Kavin Harry

Executive: Human Capital
• Johana manages the entire Human Capital (previously known as Human 

Resources) function as a strategic partner through prudent planning, co-
ordination, implementation, monitoring and controlling Human Capital related 
deliverables, to facilitate the execution of Namport’s strategic objectives 
through people. In today’s hyper-competitive business environment, 
organizations like Namport are compelled to maintain the highest level of 
performance in order to succeed and win, hence the name change of the 
department to Human Capital. The department’s mandate is to deliver strategic 
human capital value for organizational strategy realization.

Ms Johana Hatutale

• Master of Science in Strategic Human Resource Management (University of Liverpool, UK), Bachelor 
of Psychology (Honours) in Industrial Psychology (University of Namibia), Senior Management 
Development Program (University of the Witwatersrand, SA), Advanced Professional Certificates in 
Global Talent Management and in Strategic Financial Management. Johanna has a Balanced Scorecard 
Professional Designation.

• The incumbent is the insurance principal of NAMPORT and hence is accountable for the insurance 
strategy of the company.

• Qualified Chartered Accountant (CA) SA, Zim, Postgraduate Diploma in Applied Accountancy 
(University of Zimbabwe), Postgraduate in Diploma Auditing (University of South Africa), Bachelor 
of Accountancy (Honours) in Accountancy (University of Zimbabwe). Member of the South Africal 
Institute of Chartered Accountants, Member of the Chartered Accountants of Zimbabwe, Member of the 
Public Accountants & Auditors Board.

• Master of Science in Maritime Affairs in Shipping Management & Logistics (World Maritime University, 
Sweden); Bachelors of Technology in Marketing Management (NUST);  Senior Management 
Development Program (University of Stellenbosch Business School), Management Development 
Program (University of Stellenbosch Business School) and other Port, Shipping and Sales professional 
development courses. 

Management Development Programme (University of Stellenbosch Business School) and other short 
courses in Freight Forwarding, Logistics & Transport Planning in Freight Traffic, Project Management, 
Improvement of Port Cargo Transport Efficiency, Port Logistics, Port Regulations, Management and 
Operations, Container Terminal Management and International Management.
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Structural Reviews at Namport

Mr Gerhard Du Plessis

Mr Jacob N Orange Ms Suoma Kalulu

Ms Loise Kafita

There are several colleagues whose titles have changed, and amongst them 
are Gottfried who was previously known as Manager: Projects to that of 
Manager: Organizational Strategy, Projects and Performance. 

This was due to the merger of the above mentioned two portfolios. Gottfried 
is tasked with facilitating the development and implementation of Namport’s 
strategy, business plans and project portfolio to enable Namport to meet its 
strategic intent and objectives.

Gerhard’s title changed from 
Manager: Business Processes 
to Manager: Business Process 
and Applications. This was due 
to the merger of the vacant 
position of Manager: Business 
Applications with the Manager: 
Business Processes.

Jacob’s title was 
changed from Manager: 
Organizational 
Development, Training 
and Wellness to 
that of Manager: 
Organizational 
Effectiveness.

Suoma’s title was 
changed from 
Manager: Employee 
Relations and HR 
Services to that of 
Manager: Employee 
Rewards and 
Experience.

Loise’s title was changed from Board Administrator to that of Company 
Secretary. This was due to the unification of the Company Secretary position 
with the Board Administrator position. Her role is to establish and maintain 
standards of excellence in legislative compliance and corporate governance 
practices, as well as ensure that the Board of Directors is properly constituted, 
functioning properly and recording its activities within the law and regulations 
of the country.

Mr Gottfried Araeb

Chief Internal Auditor
• Alfred is an invited member of the Executive Committee, responsible to manage 

the Internal Audit function at the Ports Authority, in compliance with the IPPF 
(International Professional Practice Framework), as prescribed by the Institute 
for Internal Auditors (Global). This is geared towards providing the Board, 
CEO and Management with objective and independent assurance regarding 
the adequacy and effectiveness of the Namport’s internal control systems and 
processes, Risk Management and Governance and where appropriate, the 
quality of performance of its business operations as evaluated against agreed 

Mr Alfred Rieth

performance standards. The role is therefore responsible for the strategic and operational management 
of the Internal Audit function to ensure that it adds value by providing an independent, cost effective 
and risk based internal audit service to the Company. 

• MBA (MANCOSA), Postgraduate Diploma in Management Sciences (MANCOSA); Bachelor of 
Economics (University of Namibia); Certificate in Project Management (University of Stellenbosch 
Business School); Higher Diploma in Education (University of Namibia).
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The Namibian Ports Authority welcomes the MS Europa 2

About 498 visitors, including crewmembers 
from across the world, disembarked from the 
MS Europa 2 passenger vessel, on Thursday, 17 
February 2022 at the Port of Walvis Bay. 

The vessel, which overnighted at the Port city, 
arrived from the Port of Lüderitz around 07h00 
the morning and departed the evening on Friday, 
18 February 2022, heading to Port Elizabeth, 
South Africa.

The entity expects to roll out its red carpet to 
more passenger vessels during the upcoming 
months at both its ports.

 
• 03 Mar: MS EUROPA 2

• 24 Mar: CRYSTAL ENDEAVOR

• 16 Apr: QUEEN VICTORIA

• 21 Apr: ASTOR

• 24 May: MS INSIGNIA

Namport remains appreciative of the fact that 
the tourism industry is a key player in Namibia’s 
economy and continues to be committed to 
advancing the country’s drive of economic 
recovery. 

“The presence of tourists from passenger vessels 
such as the MS Europa 2 and others are a direct 
positive injection into the tourism industry which 
will aid our journey of economic recovery as 
a country”, said Mr Elias Mwenyo, Executive: 
Commercial Services at Namport.
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Table indicates exported Bulk and Break-Bulk commodities

Namport records positive growth amidst difficult 
economic times

The Namibian Ports Authority (Namport) 
continues to record positive growth in its 
business dealings amidst the current economic 
turmoil, which the world is still recovering from. 

With only one month left of its financial year, 
the Ports Authority is pleased to announce an 
increase of 252 vessel (24%) calls during April 
2021-January 2022, in comparison to the same 
period in 2020/2021’s financial year. 

The increase in vessel calls were predominantly 
due to increased petroleum vessels, Namibian 
and foreign fishing vessels, foreign tugs, and 
research vessels. An increase of sixteen percent 
(16%) is also noted in vessel gross tonnages. 

The Ports Authority is equally proud to announce 
an increase in its Bulk and Break Bulk (BBB) 
volumes with an improvement of 173,587 tons 
(5%), year on year. 

The growth is mainly due to increased exports 
of 251,334 tons (20%) of commodities such as 
marble, ship spares, petroleum products, and 
bulk salt.

During the past two decades, Namport has 
recorded substantial growth, in both size and 
significance, from a minor national port to a key 
regional and international role player.

With its recent substantial infrastructural 
investment in expanding the facilities and its 
capabilities at the Port of Walvis Bay, it is set to 
increase its relevance even more.

The Namibian Ports Authority is well on the 
trajectory of realizing its vision of becoming the 
best performing seaports in Africa.

Port Police at your service

We would like to introduce to you a new 
and informative segment, from one of our 
stakeholders, NAMPOL. 

The Namibian Ports Authority has over the years 
fostered a healthy working relationship with the 
Namibian Police and this culminated into the 
establishment of the Port Police in 2012. 

The station situated inside the Port of Walvis Bay 
is currently manned by 29 officers under the 
command of Inspector Okamaru and operates 
24 hours, 7 days a week, providing the following 
services:

• Ensure the safety and security of the Port
• Protect and secure marine infrastructure 

and port services
• Control access and egress to and from 

vessels entering the port, including the 
inner anchorage

• Police and secure facilities and water ways 
in terms of the International Ship and Port 
Security  Code

• Ensure access and outlet control through 
the outer Perimeter Gates

• Inspect travel and cargo documentation
• Search persons, vehicles, vessels, 

containers and premises
• Arrest and detain persons, vehicles, 

vessels, containers and premises
• Seize illegal goods
• Conduct investigation into criminal matters

In the next edition we will feature the station’s 
operational focus areas. The officers can be 
contacted at telephone number 064-200509. 
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Sixty ccolleagues celebrated their birthdays in February and we wish you health, wealth and 
happiness for the year ahead. May this new year be all you wished for and so much more.

First name Last name Personnel Area Date

Patricia Le Hanie Port Operations 1

Daniel Uakuramenua Port Operations 1

Josef Mwaetako Port Operations 2

Daniel Vaendwanawa Port Operations 2

Stefanus Haindji Port Operations 2

Jesaya Hikufe Port Operations 2

Bennie Gaeseb Port Engineering & ICT 2

David Benhard Port Operations 2

George Shindongo Port Operations 3

Lukas Kopper Port Operations 3

Kornelius Shiweda Port Operations 3

Elisa Hasheela Commercial Services 3

Benhard Ortner Port Operations 5

Kassian Ndanyengwa Port Operations 5

Mervin Van Wyk Finance 5

John Malima Governance, Risk & Legal 5

Johannes Swartz Lüderitz- Marine 6

Botha Kainda Governance, Risk & Legal 6

Marjorie Elago Human Capital 6

Sem Amutenya Port Operations 7

Paulus Ndakukamo Port Operations 8

Elberta Shoombe Port Operations 8

Elago Petrus Port Operations 9

Samuel Johannes Port Engineering & ICT 9

Frans Shivute Port Operations 10

Hafeni Kamati Port Operations 10

Jonas Tobias Port Operations 10

Tomas Fanuel Port Operations 11

Noreldo Swartz Port Operations 13

Rehabeam Magongo Port Operations 15

Lusia Shikukumwa Port Engineering & ICT 15

Justine Kok Governance, Risk & Legal 15

Gottfried Araeb Office of the CEO 15

Albanus Sindano Governance, Risk & Legal 15

Adolph Egumbo Port Operations 16

Naftal Shimuti Port Operations 16

Vilho Ndahangwapo Port Operations 16

Paulus Ipinge Port Operations 16

Tulimeke Johannes Port Operations 17

David Ingholiwe Port Operations 18

Godwin Cloete Port Operations 18

Kashivimbiwa Ndeikwila Finance 18

Romeo Jansen Commercial Services 20

Victor Elia Port Operations 21

Timotheus Johannes Port Operations 22

Ferdinand Ndeilenga Port Operations 24

Jesus Abreu Port Operations 24

Jafet Shooya Port Operations 24

Matheus Kashanu Port Operations 24

Abraham Nghilifavali Port Operations 25

John Adonis Port Engineering & ICT 25

Chess Simbilu Port Engineering & ICT 25

Jackson Shikulo Port Operations 25

Gabriel Iileka Port Operations 25

Rosa Isaaks Port Engineering & ICT 26

Fabiola Tjijahura Human Capital 27

Sergei Zorin Port Operations 27

Elmund Nasima Governance, Risk & Legal 28

Tomas Nambinga Port Operations 28

Elmo Ochs Governance, Risk & Legal 28

Birthday Corner
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WORLD WATER DAY 22 MARCH 2022
World Water Day, celebrated on 22 March annually, focuses on the
importance of water and globally, regionally and locally raising awareness
on the water crisis focusing and advocating for sustainable development of
water resources. Access to clean water is our basic human right, vital for
society, the economy and environment. The quantity and quality of water is
affected by multiple factors including human activity and climate change.
Billions of people lack access to potable water and safe sanitation.

The World Water Day is an opportunity to promote the development of
solutions and the achievement of Sustainable Development Goal (SDG) 6: water
and sanitation for all by 2030.

This year’s theme ‘groundwater’, draws attention to the hidden water resource
that has always been critically important but not fully recognized in sustainable
development policymaking.

Facts about the Water Crisis:
• Four billion people, almost two thirds of the world’s population,

experience severe water scarcity for at least one month each year.
• Over two billion people live in countries where water supply is

inadequate.
• Every day, more than 800 children under the age of 5 die from diarrhea

caused by contaminated water, poor sanitation, and unsafe hygiene
practices.

ONE PERSON CAN MAKE A DIFFERENCE, ARE YOU THAT PERSON?

Water Conservation Tips:
• Limit watering your lawn or landscaping
• Wash only full loads in dishwasher & washing machines
• Take short showers
• Turn off water while brushing teeth or shaving
• When washing dishes by hand, fill sink with water & turn off faucet
• Promptly repair any water leaks in and around your house. (Prompt repairs on

water leaks will save thousands of liters annually.)

Namibia’s sources of water are: border rivers, dams on ephemeral rivers, ground water, fountains,

seawater desalination and recycled water.
Namibia is the driest country in Africa south of the Sahara and depends

largely on groundwater.
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